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Supply Chain Planning has become a vital aspect of every business. Gaining deep operational

insights, identifying gaps/ inefficiencies and planning around improved business outcomes and

customer experience is key to the survival of all companies.

The supply chain planning product space (ISV) has become more interesting than ever before. With

the use of data science and integrating AI & ML into solutions/platforms, even the new-age and

smaller ISVs are competing strongly with the established players in the digital supply chain market.

Acquiring the right talent in this competitive industry has become more important and challenging

than ever before. Since we recruit extensively in this domain, SNIPEBRIDGE constantly tracks the

hiring attributes of leading Supply Chain Planning ISVs.

Be it growth, attrition, source of candidates or how the candidates view the brand, we regularly

compile a list of exciting insights on hiring trends and help you understand how your recruiting

teams are doing viz-a-viz the competition.



Data Source  - LinkedIn

July 31st, 2022

How the key players 

stack-up across 

employee strength, new 

hires and employee 

growth in consulting 

services
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July 2022 Employee Count
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New Employees Added (Aug 2021 to July 2022)

33%

0% 0%

-7%

10%

45%

38%

8%

44%

36%
33%

1%

-11%

18%

Jo
h

n
 G

a
lt

 S
o

lu
ti

o
n

s

A
d

e
xa

G
a

in
S
y

st
e

m
s

A
rk

ie
v

a

Lo
g

il
it

y

C
h

a
in

a
ly

ti
cs

T
o

o
ls

G
ro

u
p

O
M

P

R
e

le
x 

S
o

lu
ti

o
n

s

K
in

a
xi

s

o
9

 S
o

lu
ti

o
n

s

A
n

a
p

la
n

E
2

O
p

e
n

B
lu

e
 Y

o
n

d
e

r

1 Yr Growth in Consulting



Data Source  - LinkedIn

July 31st, 2022

Comparing short term and 

long-term employee growth
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6 Mo Employee Growth
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2 Yr Employee Growth
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1 Yr Employee Growth
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2 Yr Employee Attrition - Aug 2020 to July 2022

Data Source – LinkedIn

July 31st, 2022

Comparing employee attrition 

over past 2 years
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1 Yr Employee Attrition - Aug 2021 to July 2022



Data Source – Corp Website (Aug 2022)

Hiring activity across 

US and EMEA
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Data Source – Glassdoor (Aug 2022)

Location – United States

Other includes Agency, Employee Referrals

Insights across 

key sources of 

candidate

acquisition and 

their rating of 

interview 

experience (US)

7

100%

0%

100% 100%

33%

59%

33%

16%

57%

75%

18%

48%

55% 56%

0%

100%

0% 0% 0%

24%

0%

65%

19%

25%

18%

10%

3%

13%

0% 0% 0% 0% 0% 0% 0%

16% 14%

0%

29%

15%
11%

16%

0% 0% 0% 0%

67%

18%

66%

3%

10%

0%

36%

27%
32%

14%

Jo
h

n
 G

a
lt

S
o

lu
ti

o
n

s

A
d

e
xa

G
a

in
S
y

st
e

m
s

A
rk

ie
v

a

Lo
g

il
it

y

C
h

a
in

a
ly

ti
cs

T
o

o
ls

G
ro

u
p

O
M

P

R
e

le
x

S
o

lu
ti

o
n

s

K
in

a
xi

s

o
9

 S
o

lu
ti

o
n

s

A
n

a
p

la
n

E
2

O
p

e
n

B
lu

e
 Y

o
n

d
e

r

US - Candidate Sourcing

Online Application Campus Recruiting In-House Recruitment Other
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US Candidate Experience

Positive Negative Neutral



Data Source – Glassdoor (Aug 2022)

Location – United States

Employee Rating
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US Employee Rating (1 to 5)



About SNIPEBRIDGE

Snipebridge is a strategic talent solutions company. We are experts in Talent Advisory, Talent

Attraction & Talent Acquisition. We work with high-growth ISVs that are looking to scale

quickly and have dynamic talent needs. Our innovative ‘Extended Team’ model enables

companies engage high quality candidates, fill roles faster and reduce cost per hire. Our

mantra is simple - Employ process excellence, leverage accelerators & automation and be

fanatical about customer success.

www.snipebridge.com | sales@snipebridge.com | 
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DISCLAIMER

Data in LinkedIn and Glassdoor platforms is dynamic in nature and updates on a 

continuous basis. Not all employees of a company are listed on LinkedIn, but this is 

consistent across all employers / companies.

http://www.snipebridge.com/
mailto:sales@snipebridge.com
https://www.linkedin.com/company/snipebridge

